Presentation Outline
Background Rationale for government involvement in training Arguments for and against use of vouchers for training Structure of U.S. government supported training system Performance of vouchers in the U.S. system Conclusions and Prospects 2 Background Focus on government-sponsored classroom training to prepare participants for specific jobs Focus on targeted programs for specific workers-poor, dislocated workers, etc. Paper excludes programs for disabled (ticket to work) and general population (vocational education) 
Conclusions
Although there are good arguments in favor of vouchers as a delivery mechanism for targeted training programs, there are also good reasons why authority for determining the type of training and vendor should be vested in the government The empirical evidence on vouchers is mixed. Previous studies provide mixed evidence on the effectiveness of vouchers for the economically disadvantaged and dislocated workers, although workers prefer vouchers; the evidence suggests that having the government retain some control improves outcomes Vouchers in targeted training program should include assessment and counseling to determine what training is appropriate for the participants and screening of vendors for quality of training and appropriate placement rates
